
RESOLUTION NO. 24-4

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
RIPON AMENDING THE CITY’S PART TIME EMPLOYEE
PAID SICK LEAVE POLICY

WHEREAS, on September 10, 2014, the Governor of the State of California signed the
Healthy Workplaces. Healthy Families Act of 2014 (AB 1522) providing paid sick leave for
covered employees: and

WHEREAS. on June 2,2015. the Cit of Ripon (“Cit) Council adopted Resolution No.
15-40 adopting a Pail Time Employee Paid Sick Leave Policy for the City of Ripon to establish a
paid sick leave policy pursuant to AB 1522 11w part—time. temporary, and season employees: and

WHEREAS, part-time. temporary, and seasonal employees are not covered by an existing
collective bargaining agreement, benefits resolution nor any other benefits policy; and

WHEREAS. SB 616 amend California’s Paid Sick Leave Law effective January I. 2024:
and

WHEREAS. the City is desirous of updating this policy to be consistent with current
laws.

NOW. THEREFORE. BE IT RESOLVED that the City Council of the City of Ripon hereby
amends the City of Ripon Part Time Employee Paid Sick Leave Policy, as attached hereto in
Exhibit “A” effective January 1,2024 and shall remain in effect until modified, terminated, or
rescinded by subsequent Council action or changes by applicable State or Federal Law.

PASSED AND ADOPTED at a regular meeting of the City Council of the City of Ripon this 9th
day of January, 2024, by the following vote:



RESULT: ADOPTED BY CONSENT VOTE IUNANIMOUSI
MOVER: Michael Restuccia, Council Member
SECONDER: Daniel dc Graaf. Vice Mayor
AYES: Zuber, de Graaf, Barton, Uecker, Restuccia

THE CITY OF RIPON,
A Municipal Corporation

By__
LEO’Z1JBER ayor

ATTEST:

By:

_______________ ____

LISA ROOS.-City Clerk



Exhibit A

CITY OF RIPON
PART TIME EMPLOYEE PAID SICK LEAVE POLICY

‘me 6 ilk uving polic applies only to part—time, temporary, and seasonal employees The sick lease policy set
forth in the City ot Kipon’s Nient System only applies to full-rime cmplo iees.

Ihis p lucy was or:gie;miv effective .1 ifs 1, 2 I 5, <itic fl California’s Paid Stck I rave law, AB 1522, \Vhich
recuired the City of R:por: to provide paid sick leave to employees who work for the Cmt 3(1 ilL’ more da’s
within nc (1). year su’uiect to specific rtmics.

Effective anuarv 1, 2124, SB 616 amends ( alifornma\ Paid Sick Leas e Law’ to allow for 5 da s ‘r 40 hours of
paid sock leave to employees.

‘I’heret Ire, the City of Rmpon’s Paid Sick I ,eavc Police is being updated to be as follow’s:

An empli ccc negins (() accrue paid sick cave at the app::canle “ate set forth below I,:iseri upon the
uYmount ci hours worked within a pa’- period:

________________________________________________

Ii Itirs worked per regular Sick lease accrued pci- pa
schedule period
• 66 81) hours • 2.6 hours
• 46—65 hours • 2-17 hours
• 26 — 45 hours • 1,88 hours
• 1 —25 hours • 1,67 hours

• \ccrued p° sick Icave shall earn over to the 6 llowing ‘ear I )f empltivinenr and is capped at 11 days
or 8)) hours, svh:chevcr is note.

• -\n emph ‘‘cc is not eigibc to hegin using ans accrued paid sick leave until after 9)) clays of
emplo men t ‘vi th the Agen cv.

• An employee is only allowed to tise til) to a maximum of 5 days oi’ 40 hours tif paid sick leave in a
1 2—nn n rh period.

• In accordance with California’s Paid Sick Leave law, an eniplos-ec may use a maximum of 5 days
41) hours I If accrued pad sick IL-ave in a 12—month period for any of the following reasons:

o For the employee’s O\\n diagnosis. care, or treatment of an existnig health n ndinon or
preventative care,

o For the diagnosis, care, or treatment of an existing health condition or preventative care for
an employee’s family member, including:

o Child (Thcludng a biological, adopted, or foster 1’hild, stepchild. legal paid, era child to n’horn the
employee stands in loco pa -11(11-)

o - Sboiise or Rrgistrn-d 1)6/rn s/i - )‘aitnei’

o Pan-nt (inclndnig bioIoical. adop/ire. oribste,’ [a? vat, s/ri toe? sat, or legal ona,-than 6/il/i e’imlo tee
or the cup/c; cc spouse rn i ag/ia vu dome,’!! - pa’ ‘lien 6?’ (I too ‘jo/I who stood /n ioco pa, ‘enh,’ when
the euuiplojee nv/sit minor child.)
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o (i andt ii )/t

o

o Sib//ag

o D,ccignated person, n-hick, nitnus a person idea/il/ed by the employee at the tinie the emp/oj’ee
request paid saP days

a To obtain any relief or services related to being a victim of domestic violence, sexual assault,
or stalking including the following with appropriate certihcation of the need for such
services:

o - —1 te-mornr, uiutrahi//Iig on/er or rrctra/i/i:i o,We,;

o ()/i’,i /1/i/tin/i: e niie/ to help c/Isa/i- the hea/ti’, safety ci, ii ‘a- of themseh es or /hei, rh/Ida-n.

o h1 seek nutS/oil attention 101 fl//fl Yes tn//see! hr domes//i / /0/il/i 5ev/ta! assault, or

o Jo oil/a/Il se,iicrs /1cm! a rio/i/er/ic Ivo/emee she/h,; p!-91!a/u, or rape crisis n-n/er (/5 (7 list/It 0/

do/i/es//i I/Ole//ce, stt\7,a/ acrcl////, or s/a/king.

o Ia oh/am psjvho/o,g/ca/ coumse/thg related to an e\penence o/ domestic I/Ole//Ce, sex//al e,ssaa/t, or
stalking.

o 7 ci part/I-/pate in sa,ie/J p/an//mg and take other tic/ions to /1/Crease sa/ety/rom/u///n- domestic
six//al assault, or sta/kmg. unitS/ag te/upmaiy or/lern/a//e//t /e/ocaliou?.

•
- \a emplo\ cc shaH pi-i )ViIIC reasonaule advai;ce iii iti fication of then need n ‘ use accrued paid sick
ieave to thcr supc-rvisi ir if the need for paid cick lea\-e use is foreseeable ::eg.. doctor’s app’ iintmeilt
schedrdcd in advance). If the necd for paid sic< cave use is unfi ,resceable, the emplo cc shall
provide notice of the nccd for the Icave ti their supervisor as soon is is practicable

• P,id sick leave will wit he cons:dered hours worked for purposes 0f overtime calculation. \n
emplo\ cc will r. it receive coiilpensaLciil for tit’tiseo acciurd paid sick cave upon terminati, in,
resignanon, retirement or other separarii iii fri im employment fri ‘iii the Agency.

• If an employee separates from Agency employment, the balance of sick leave accrued will not be paid
out. 1-lowever, if the employee is rehired by the Agency within one \ear of the date of separation,
previously accrued and unused paid sick leave hours shall be reinstated to the extent required by law.
I—h)wever, if a rehired employee had not vet worked the requisite 9)) (lays of employment to use paid
sick leave at the time of separation, the employee fliLiSt still satisfy the 9)) days of employment
requirement collectively over the periods of emplo ment with the Agency before-am paid sick leave
can be used.

• If a part-time cmplo\ cc is transferred to a full-time status, their sick leave accrual baance will transfer
with their srws.

• Lf a full—time emplo cc is rehired to a part-t:mc status, tiieir sick leave accrual balance will lie
reinstated to a maximum of U (lava or 80 hours, whichever is mere.
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