SIDE LETTER TO THE MEMORANDUM OF UNDERSTANDING
July 1, 2024 through June 30, 2027
BETWEEN THE CITY OF RIPON
AND

RIPON CITY EMPLOYEES’ ASSOCIATION

On July 9, 2024, the City Council of the City Ripon adopted Resolution No. 24-21, approving the 2024-
2027 Memorandum of Understanding (MOU). The adjustments to Wwages, hours and conditions of
employment that are set forth in this side letter have been discussed by and between the bargaining
representatives of the City of Ripon (hereinafter, “City”) and the bargaining representatives of the Ripon
City Employees’ Association (hereinafter “Association”) and shall apply to al employees of the City
working in the classification of Public Works Maintenance, Public Works Foreman, and Public Works
Supervising Foreman,
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Note(s):
2.  The maximum potential deductible reimbursement, as previously approved by the City Council 1S not included. Onp a calendar

employee. The maximum reimbursement by the City is $3,000 individual/$8,000 family, per year,
b.  Includes healthcare, dental, vision, and chiropractic premiums,



Starting January 1, 2025, an Association employee in the category of “Employee + Family” enrolled in
Blue Shield will be responsible for $294.40 per month, an Association employee in the category of
“Employee + Family” enrolled in Kaiser will be responsible for $340.21 per month.
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