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The City of Ripon is a family-oriented community
located along the Stanislaus River in San Joaquin
County, with a population of approximately
16,000.

. Our
agency provides our officers with the opportunity to
participate in numerous specialized assignments,
including:

Investigations Unit

School Resource Officer

K-9 Handler

SWAT

Bike & LSV Off-Road Patrol

Drug & Gang Unit

Honor Guard

Explorer Program Instructor
Junior Police Academy Instructor

Traffic Unit

FULL JOB DESCRIPTION

https://www.cityofripon.org/DocumentCenter/
View/1113/POLICE-OFFICER-JD

APPLICATION PROCEDURE

Apply Now Online

If you have questions please call Sgt. Scott King at
(209) 599-0247 or email sking@cityofripon.org

NOW HIRING FOR
POLICE OFFICER

Continuous Filing
COMPENSATION
$86,642-%$ 105,313

Incentives:
5% Intermediate POST Cert OR
10% Advanced POST Cert
3% Associate of Arts Degree OR
5% Bachelor of Arts Degree
$ 100.00 Monthly Bilingual Stipend

PRIMARY RESPONSIBILITIES

Under the general supervision of the Chief of Police, officers are responsible for

enforcement of State and.Local laws, preventative patrol, traffic enforcement,

investigative assignments, and to.perform such other duties as may be

required.

REQUIREMENTS

Completion of high school or equivalent

Completion of P.0.S.T. Basic Academy. Supplemental college coursework
desirable.

Applicants considered for employment must pass a medical, psychological
and background screening. Standard vision of 20/100 uncorrected,
correctable to 20/20 in one eye and 20/30 in the other.

Possession of a valid California Driver’s license.

Must live within a 35-mile radius of City Hall at the time of appointment.

COMPENSATION AND BENEFITS

$86,642 - $105,313 annually

Police Academy Cadet Reimbursement up to $5,000.00

Medical Insurance — Full medical, dental and vision benefits foremployee
and dependents. Life insurance, long-term disability, and long-term care
are also provided for employee.

Retirement — the City participates in both Social Security and the Public

Employees Retirement System (CalPERS). Classic Members 3% @ 55, New
Members 2.7% @ 57.

A complete uniform is provided upon employment and a $1,000 peryear
uniform allowance after completion of probationary period.

We offer a take-home patrol vehicle to officers that live in the City of
Ripon.

Vacation — 10 days vacation first 4 years, 15 days after 4 years; 20 days
after 14 years; 25 days after 25 years.

Holidays — 13 holidays, (4 paid & 9 are converted into vacation time.)

Sick leave — 8 hours of sick leave is earned per month with unlimited
accumulation and 100% credit for unused sick leave upon retirement and/
or resignation with 20 years or more continuous service to be cashed out,
used as unused for PERS purposes and/or used towards medical benefits.
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